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Disability Insurance - Is Your Coverage
Enough?
More than one in four of toclag's ZO—gear-olcls will become disabled before

they reach age 67. Yet most workers don't give a second thought to the

need for disabilitg insurance. Do you have enoug]ﬁ?

Mang t}‘nink theg are covered through their emPloycr‘s bcneﬁt Plans or sick
leave Policg, but this is often not the case. In fact, 40% of Private~inclus’cr3
workers have access to short-term &isabilitg insurance, while onlg 335% have

access to |ong~term &isabilitg insurance.

Even iFgou have insurance tl‘xrouglﬁ an emPlogepProvicled Plan, you may Stephanie Y, Vokral
not be gctting all the coverage you need. Tgpica”g, workplace group Plans AIF®, CFP®, CDFA®
are structured to replace onlg about 60% of your salarg for a set Perio& of
time. Could you and your Familg live on essentia”g half opgour salarg fora
Prolongccl time frame? If you think you need more coverage, you may need
to Purchase a supplemental Plan that will boost that rePIacement rate to

70% and increase the lengtl'! of the Payouts.

Finding the right coverage is imPortant. What should you look forin a
clisabilitg insurance Policg? Here are some tiPs to helP you narrow your

choices.

« Understand the various definitions of clisability - Some Policies will cover you n
the event you can no longer Per{:orm your "own occupation.“ Others will cover Jessie R. Faircloth
you onlg ifgou can no longer do "ang occul:)ation." Both tend to be exPensive Director of Client

olicies. A more wallet-friendly option will cover you for a "loss of earnings” Relations
P Y op Y fet
disability. it is designed to make up the shortfall between what you earned
Y 2 P Y

bC]COFC HOU were clisablccl ancl what gOU earn alcter.



Define your time Period - The average |ong~term disabilitg claim is 31.2 months, orjust under three years.
Policies can be Purchasecl for various time horizons, including up to your normal Social Security retirement

age or for life. Bottom line: The longer your desired horizon, the Iarger the Premiurns.

Premiums will goup with age - The older you are, the more you can exPec’c to pay Forgour Po[icg. Looking

into disability coverage while you are younger could save you in the long run.

ShoP around - The coverage, riclers, and Premiums canvary widelg from company to company. ngou are
shoPPing without the help of an independent agent, be sure to check out the Policies from several firms and
compare them carelcullg. You should also careFu”g review the strength ratings of the various insurers you
consult. If the company you choose gets into financial trouble, you could find 3ourselF noldinga Polic9 that

pays out far less than you were Promised.

(Source: Social Security Administration Fact Sheet December 2017, US Bureau of Labor Statistics March 2015, Gen RE
2012 Disabilitg Fact Book December 2012)

529 College Savings Plans

A 529 Plan is an investment Plan oPerated by a state, designed to I’]ClP families save for future
co“ege costs. As |ong as the Plan satisfies a few basic requirements, the federal tax law Provides
sPecia! tax benefits to the Plan Particil:)ant. There also may be state tax deduction benefits
dePending on your state’s Plan. hcgou choose to invest in a 529 PlanJ you are not restricted tojust
the Plan offered bg your own state. However, there may be state tax imPIications for selecting

another state’s Plan.

One of the key advantages of a 529 Plan is the income tax breaks on the non-deductible
contributions. Ang earnings grow tax-deferred for as long as the money stags in the Plan. And when
the Plan makes a distribution to pay for the beneﬁciarg’s co”ege costs, the distribution is federal

taxJ:ree as we”,

Another major advantage is that the account holder stays in control of the assets in a 529 account.
The named beneﬁciarg has no rignts to the funds. In fact, the account holder has the ﬂexibili’cg to
change beneficiaries at any time, but onlg once per year. The account holder decides when
withdrawals are taken and for what purpose. Most Plans even allow account holders to reclaim the
funds for themselves any time theg desire. However, earnings will be su}:ﬂ'ec’c to income tax and an

additional 10% Penaltg on non~qualiﬁed withdrawals.
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In addition to these beneﬁts, 529 Plans are one of many ways to save for co”ege. Once you decide
ona Plan, the assets are Prochsiona”g managed either bg the state treasurer’s office or bg an
outside investment company. And everyone s eligiblc to take aclvantage of these Plans—therc are

genera”9 no income limitations or age restrictions.

The most irn[:)ortant tningyou can do to secure a child’s educational future is to start Planning

toclag.

Office Hours

Our office will be closed Mondag, May 27th in honor of S
Memorial Day.

Need a speaker for your church, group, or club? Stephanie speaks regularly on a variety of financial topics you
will enjoy and find personal applications to benefit you and your colleagues. Call Jessie today to schedule at
(803) 749-7012.

WA

WEALTH ADVISORS
11l Stonemark Lane, Suite 104 / Columbia, SC 29210 /T: 803.749.7012

Securities offered tnrougl—\ LPL Financial, Member FINRA/SIPC. Investment Advice offered tl'mrougl-l
lndependent Advisor Alliance, a rcgistcred investment advisor. Critical Transitions Wealth Advisors and

lndependent Advisor Alliance are seParate entities from LPL Financial.



