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Disability Insurance - Is Your Coverage Enough?

More than one in four of todag's ZO~9ear~olds wi” become disabled begore they reach age
67. Yet most workers don't give a second thought to the need for cﬂisabilitg insurance. Do you

have enough?

Many think theg are covered through their cmplogcr's benefit Plans or sick leave Policy, but
this is often not the case. In fact, 40% of civilian workers have access to short-term disabili’cg

insurance, while onlg 35% have access to long~term disabilitg Insurance.

Even if you have insurance through an emplogelul:)rovidecl Plan) you may not be getting all
the coverage you need. Tgpica”y, workplace group Plans are structured to replace onlg
about 60% omcgour salarg foraset Period of time. Could you and your Familg live on
essentia”g half of your salarg fora Prolonged time frame? If you think you need more
coverage, you may need to Purclﬁase a supplemental Plan that will boost that rePlacement

rate to 70% and increase the length of the Pagouts.

l:incling the right coverage is imPortant. What should you look forin a disabili’cg insurance

Policg? Here are some tiPs to help you narrow your choices.

- Understand the various definitions of disabilitg - Some Policies will cover youin the event
you can no longer Pencorm your "own occupation.” Others will cover you onlg if you can no
longer do "any occuPation." Both tend to be exPensive Policies. A more wallet~1criend|9
oPtion will cover you for a'loss of earnings" disabilitg. Itis clesigned to make up the

shortfall between what you earned before you were disabled and what you earn after.

- Define your time Pcriocl - The average long-term disabilﬂy claim is 31.2 months, orjust

under three years. Policies can be Purchasecl for various time horizons, including up to
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your normal Social Securitg retirement age or for life. Bottom line: The longer your desired

horizon, the larger the Premiums.

- Premiums will goup with age - The older you are, the more youcan cxPect to pay for your
Policg. Looking into disabilitg coverage while you are younger could save youin the long

run.

. ShoP around - The coverage, riders, and Premiums can vary wiclelg from company to
company. it you are shoPPing without the helP of an inc]ePendent agent, be sure to check
out the Policies from several firms and compare them careicu“g. You should also careicullg
review the strcngth ratings of the various insurers you consult. If the company you choose
gets into financial trouble, you could find 5ourse|ic holc]inga Policg that pays out far less

than 3OU were Promised.

(Source: https: //www.ssa ‘gov/ disabiiitgicacts/ Facts‘l’i’cml, US Bureau of Labor Statistics December 2020).

This material is not a solicitation to sell any insurance Procluct, nor is it intended as any financial or tax advice.
Guarantees are based on the claims Paging abilitg of the issuing company. hcgou need more information or would like

PCFSOﬂal advice, P!CaSC contact our OFGCC.

Invest in Your Children’s Future with a 529 Plan
A 529 Plan is an investment Plan oPeratec] bg a state, designec] to help families save for

future co”ege costs. As long as the Plan satisfies a few basic requirements, the federal tax
law Provicles sPecial tax benefits to the Plan Participant. There also may be state tax
deduction benefits depending on your state’s Plan. if you
choose to invest in a 529 Plan, you are not restricted tojust
the Plan offered bg your own state. However, there may be

state tax imPlications for selecting another state’s Plan.

One of the keg advantagcs of a 529 Plan is the income tax

breaks on the non-deductible contributions. Ang eamings
grow tax~
deferred for as long as the money stags in the Plan. And when the Plan makes a distribution

to pay for the beneiiciarg’s co”ege costs, the distribution is federal tax-free as well.



Another major advantage is that the account holder stags in control of the assets in a 529
account. The named beneﬁciar9 has no rights to the funds. In Fact, the account holder has
the ﬂexibilitg to change beneficiaries at any time, but onlg once per year. The account holder
decides when withdrawals are taken and for what purpose. Most Plans even allow account
holders to reclaim the funds for themselves any time theg desire. However, earnings will be

subjec’c to income tax and an additional 10% Pcnaltg on non~qua|iﬁed withdrawals.

In addition to these beneﬁts, 529 Plans are one of many ways to save for co”ege. Once you
decide ona Plan, the assets are Proxcessionang managecl either 139 the state treasurer’s office
or by an outside investment company. And everyone is eligible to take advantage of these

Plans-—there are genera”y no income limitations or age restrictions.

The most imPortant thinggou can do to secure a child’s educational future is to start

Planning toclag.

Prior to investing in a 529 Plan investors should consider whether the investor’s or clesignated beneﬁciary’s home state offers any state
tax or other state benefits such as financial aid, scl'xo|ars]1ip funds, and Protections from creditors that are onlg available for
investments in such state’s qualiﬁcc{ tuition program. Withdrawals used for qualiﬁed expenses are Federa”g tax free. Tax treatment at

the state level may vary. Please consult with your tax advisor before investing

Follow us on Facebook!

n Critical Transitions Wealth Advisors

Happy Memorial Day

"Mag we never Forget our fallen comrades. Freedom
isn't free."

“Sgt. Major Bill Paxton



https://www.facebook.com/stephanievokral1
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Office Hours

Mag 29 -~ Office closed for Memorial Dag
June 19 - Office closed for Juneteenth holiclag

Stephanie Y. Vokral
AIF®, CFP®, CDFA®
svokral@ctwasc.com

Mandy W. Harling
Director of Client Relations
mharling@ctwasc.com
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625 Meadow Street / Columbia, SC 29205 /T: 80%.749.7012
Mailing Address: PO Box 322 / White Rock, SC, 29177

Content in this material is for general information only and not intended to provide specific advice or recommendations for any
individual. Consult the appropriate professional prior to making any decision.

Securities offered through LPL Financial, Member FINRA/SIPC. Investment Advice offered through Independent Advisor Alliance, a
registered investment advisor. Critical Transitions Wealth Advisors and Independent Advisor Alliance are separate entities from LPL
Financial.



