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Retirement Plans

This mn’ch, we are going to focus on the importance of retirement
Flan.s. Americans are [Mﬂg |¢::n§r', heall-her', and more active lives
than T:xast .gener'ati-:rns, and I‘J'IEH want to ensure their healtheare =
and domestic needs are met. That means sauir'llg for a !mser‘ — — .l I 'I

Retirerment Plan

retirement is critical,

As abusiness AT, chms&n‘ga retirameant FLan ma be one of the

mosk im nt decisions that Lo will make mncer‘nl'ns the financial
Future :JFHﬂurEe]F and Your emFL::uJae.s. F‘rmic]ing the r‘i5!1t
retireameant F]an not DFIJH can make a ditference in your and your
current ernplrjﬂee:s' retirement |i!:est5|lr3, but also HE]F: Ljou attract and retain talented new Emplﬂﬂ&-&&-.
With a retirement FJan, Gou and Your e.-mplm;pees can }:reg'n to build retirement income, and manage

Your income tax hills.

|FAS - Tm&:tlﬂnah Kﬂth, and rollover IRAs each have their own advanta_ggs, aswell as certain
restrictions. While traditional IRAs often allow tax-deductible contributions and offer tax-deterred
SArnings, Roth IRAs are tunded with after-tax dollars and allow earnings to be withdrawn tax free
atter age U4 F:rmde.:] the account has been open for at least fve Lears, Stark n_gir‘r 208, both allow
annual contributions of 56,500 l.’_uP to 57 500 i 50 or older) and make available a broad range of
investment vehicle choices.

Employer-Sponsored Flans - Whether its a asml:u]iﬁad emplnﬂee pension (SEP) or SAVINGES incentive
match !:s|an ﬁl'emplaﬂaes (SIMFLE) IEA, a 40l EI{}, or a debined beneafit F|ar'|, man E‘I'I'IP’GHEPS otfer a
?;Jahﬁed retirement Flan Lﬂntﬁf::u-hngta these P!ﬂ.l'lb can be ag‘eat' wa to set aside Pi'e~t..a:¢ dollars

rretirement. Even I'FHDI.:I re El':e s-r::|e Fr‘upr‘:etc:r‘ In Lour crwn [:usmes.s an Im:hwduam:J 58 cosk-

etbective -‘I-G]&prm{-'lt shari Ms; F|.gr'| for small business owners that maL| be a usetul wa| to save bor the
Future while talung aduanta# of tax benefits lfadaﬂ

Start Fiannins l-a::iaﬂ_ How would You like to lve? When should You retire? How much should Ljoud
saveT Start thinl:ing about retirement E’H assessinEWHm Yo think Hnu’" need and what You want. We
A heii} Facilitate comversations and decisions s.urr'-:m.lrl.r:‘l|’r'|g|I your rebirement.



Women Need to Save More

Whg is it vital for women to build retirement savings” Thcy face a heightenecl retirement savings
cha”enge. How critical is it for women to build retirement savings? At least as critical as it is for men,

Perhaps more so because omc two Factors.

Women have a longcr life cxpectanc9 than men. That fact alone underlines the need for comparativelg
greater retirement savings. One research studg Pro'ects that a woman will require anest egg
cc]uivalent to 1.5 times her final salary to have an an{)equatelg funded retirement starting at age 65 (a
man will need 10.6 times his final Pag). It’s estimated that onlg 17% of women will have that much in

retirement assets bg that age.

A woman may spend much of her retirement alone. A quarter of American women agcc] 65-74 are
widows, while others are alone bg choice. Household expenses are rarelg halved after a divorce or a
spouse’s death, and a woman’s financial survival may depend entirclg on her clegrce of retirement
Planning. Social Security survivor benefits may prove insufficient: if a spouse files for social Security
at 62, the survivor’s benefit for the |onger~livcc] spouse will be up to 30% smaller than if the claiming

decision was made at Full Retirement Age.

Women should save consistentlg, and save as much as Possible. Their retirement may last longer than

theg anticipatc, and their money ought to last as long as theg do.

(Sources - marketwatch.com/story/8-ways-women-can-improve-their-retirement-security-2016-06-30 [6/30/16]
and nytimes.com/2015/09/05/your-money/new-widows-have-another-concern-their-finances.html [9/5/15])

Managing Your Retirement Plan When Switching Jobs

Changingjobs can imPac’c your retirement Plan. To minimize disruPtions to your

’, Foad contributions and the vested Portion of your Previous emPloyer’s
L contributions, it’s imPortant to understand the choices you may have when you
|1\\} =, &

make a career transition. We offer the ?o”owing keg considerations:

' L§[9]
-)—( Option 1: Stay ~ Your Previous emPloger may a”ow you to keeP the money in
- aa. i your Plan) an attractive oPtion that keePs tlﬂings undisturbed while a”owing
you to accumulate tax-deferred earnings Potential. While you cannot make
further contributions, you still maintain control of how the money is invested. Tgpica”g, annual
distributions must begin after you reach age 701/2.
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s."_}t:-tmn 2. Let ‘Er Roll - You can transfer the manedy into Lour new EmFII-DHEF:S p|ar‘: which continues
Your tax-deferred s;;mwr:h Pﬂb::ntla| However, there may be rules associated with r-r:n-!hm__.ﬂ'.ferﬂ:::u:
MOTet). Review Your new p[.ar‘: and restrictions ca reFuHH betore 5e|e»|:hn9.:, this -;::-Ptu:n I{-H:::u take maoney
out, withdrawals will be taxed at current rates, with those made befare « Yo reach A 591/ ﬁuJ:je::t to
a10% additional federal tax.

s."_}t:-tmn - Cash Out - You | elect to wH:hdraw Your moned in cash either in a |um1:,1 SUM OF In

|rr.5ta[|menl5 lhﬂu@ you || face tax consequences: Distributions incur a 20% federal mthhﬂ[dmga:
well as standard income tax. And ri'JDIJ re under age 9.5, you il pay an additional 10% federal tax.
State and local taxes may also app@, which ccr][ective]ﬂ could 5|'1r:|r1:1|5 reduce the amount yol retain.

Uptian +: Transfer into an IRA - You can also roll all or part :::{-'chm' money into an Indiidual
Retirement Account (JRA). IF you do sowithin 80 daﬂs, Hr_'ru']f avoid both PenaPcles and with hcr]ding
taxes. An IRA offers continued tax deferral for retirement, thﬂugh check whether fees or commissions
will be assessed.

The opinions vedced in this material are for general information enly and are not infended 1o provide specific
advice or recommendations for any individual. This information is not infended o be a substitte for
individuwalized legal advice. Pleave consult vour legal advisor regarding your specific sitwation.

Family Fun Month!

e Yo know that August is I-'ami|i| fun month? Take a&vaﬂlaﬁe
of this time with your fa mﬂH and triy some of these ideas:

Order pu'z?_a and watch a movie in the
backﬂard
Go camping

Take avacation

_ . Hiking

Go out for ice eream At to the 200
En'r_‘u\_j i I‘Jﬂ-.'.‘l:‘.ﬂar'd r:ﬂmpﬁre Da it the park
Build a !J'El‘ll‘{jﬂ”i fort M:ie a taie'il show
F??I-]H bike ride . Cook meals tr_'ngether
Fishing . Have a karacke night

However you choose to celebrate this m:::nth, have fun with your loved ones!
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Happy First day of School!

CTWA W|5§‘;e:5 :—JH -:11||c|ﬁ:r1 ar'l-:l teac |"|C'|"_"r a wnnderhﬂ start to

the new school _l:j:.‘ﬂl'!

Please connect with us on
Facebook

Critical Transitions W{!g!t!‘l Advisors

Football Season is Back!!
It's that time of year again - everyone is getting excited for college football We are locking forward to
!allg;ltln_g. ::hccrlng_ on our favorite teams, and mast im PL‘.II‘l'EiI'Ile ﬁp{'nding qua[ih_.j time with our friends

and Families!!

I - - ]
Fior thie Car :l|||-|.:'1 L T [l :IE.L'.H

schedule Click hers e Pt fe



https://gamecocksonline.com/sports/football/schedule/
https://clemsontigers.com/sports/football/schedule/
https://www.facebook.com/stephanievokral1/
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625 Meadow Street / Columbia, SC 29205 /T: 803.749.7012

Content in this material is for general information only and not intended to provide specific advice
or recommendations for any individual. Consult the appropriate professional prior to making any
decision.

Securities offered through LPL Financial, Member FINRA/SIPC. Investment Advice offered through
Independent Advisor Alliance, a registered investment advisor. Critical Transitions Wealth Advisors
and Independent Advisor Alliance are separate entities from LPL Financial.



