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Retirement Plans

This monti‘i, we are going to focus on the imPortance of retirement
Pians. Americans are |iving ionger) heaithier, and more active lives :
than Past generations, and ti'ieg want to ensure their healthcare Retirement Plan
and domestic needs are met. That means saving fora ionger

retirement is critical.

As a business owner, cl'ioosinga retirement Pian may be one of the

most important decisions that you will make concerning the financial

future of 9ourseii: and your emPioyees. Providing the rigi“it
retirement Pian can not onig make a difference in your and your
current empiogees’ retirement iiFestgie, but also I’!CiP you attract and retain talented new emplogees.
With a retirement Plan, you and your emPIogees can begin to build retirement income, and manage

your income tax bills.

IRAs -~ Traditionai, Rotl'i, and rollover IRAs each have their own advantages, as well as certain
restrictions. While traditional IRAs often allow tax-deductible contributions and offer tax-deferred
earnings, Roth IRAs are funded with after-tax dollars and allow earnings to be withdrawn tax free
after age 59 | Provideci the account has been open for at least five Years. Both allow annual
contributions of $6,000 (uP to $7,000 if 50 or older) and make available a broad range of investment

vehicle choices.

Emplouer~5ponsored Plans - Whether it’s a SlmPi ified emplogee Pension (SEP) or savxngs incentive

ma’cci'i Pian i;or emPiogees (SIMPLE) IRA, a 401 (i<) or a defined benefit Pian many emPlogers offer a
cluaiiﬁeci retirement Plan. Contnbuting to these Pians canbea great way to set aside Pre~ta>< dollars
for retirement. Even if you're the sole Proprietor in your own business, an Individual (k) is a cost-
ei;Fective 401 (i<) / Proﬁt si‘iaring Pian i:or sma” business owners ti‘iat may be a usei;ui way to save i:or ti'ie
future while ’caicing advantage of tax benefits ’codag.

Start Pianning tociag. How would you like to live? When should you retire? How much should you
save? Start ti'iinking about retirement bg assessing what you think gou’” need and what you want. We

can help tacilitate conversations and decisions surrounding your retirement.
help facilitat t dd ding y t t



Women Need to Save More

Whg is it vital for women to build retirement savings”? Thcy face a heightenecl retirement savings
cha”enge. How critical is it for women to build retirement savings? At least as critical as it is for men,

Perhaps more so because omc two Factors.

Women have a longcr life expectancy than men. That fact alone underlines the need for comparativel9
greater retirement savings. One research stud9 Pro'ects that a woman will require anest egg
cc]uivalent to 1.5 times her final salar9 to have an an{)equatelg funded retirement starting at age 65 (a
man will need 10.6 times his final Pag). It’s estimated that onlg 17% of women will have that much in

retirement assets bg that age.

A woman may spend much of her retirement alone. A quarter of American women agccl 65-74 are
widows, while others are alone bg choice. Household expenses are rarelg halved after a divorce or a
spouse’s death, and a woman’s financial survival may cle[:)cncl entirclg on her clegrce of retirement
Planning. Social Security survivor benefits may prove insufficient: if a spouse files for social Security
at 62, the survivor’s benefit for the |onger~livcc] spouse will be up to 30% smaller than if the claiming

decision was made at Full Retirement Age.

Women should save consistentlg, and save as much as Possible. Their retirement may last longer than

theg anticipatc, and their money ought to last as long as theg do.

(Sources - marketwatch.com/story/8-ways-women-can-improve-their-retirement-security-2016-06-30 [6/30/16]
and nytimes.com/2015/09/05/your-money/new-widows-have-another-concern-their-finances.html [9/5/15])

Managing Your Retirement Plan When Switching Jobs

Changingjobs can imPac’c your retirement Plan. To minimize disruPtions to your
contributions and the vested Portion of your Previous emPloyer’s
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se your Plan) an attractive oPtion that keePs tlﬂings undisturbed while a”owing

contributions, it’s imPortant to understand the choices you may have when you

make a career transition. We offer the Fo”owing keg considerations:

Option 1: Stay - Your previous em loyer may allow you to keep the money in
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you to accumulate tax-deferred earnings Potential. While you cannot make
further contributions, you still maintain control of how the money is invested. Tgpica”g, annual
distributions must begin after you reach age 701/2.



OP‘cion 2: Let ‘Er Roll - You can transfer the money into your new emploger’s Plan, which continues

your tax-deferred growth Potentia|. However, there may be rules associated with ro”ing over your
money. Review your new Plan and restrictions CareFully before selecting this oPtion hcgou take money
out, withdrawals will be taxed at current rates, with those made before you reach age 591/2 subjec‘c to
a10% additional federal tax.

Optlon A: Cash Out - You may elect to withdraw your money in cash eitherin a lumP sum orin
msta”ments though you |l face tax Consequcnces Distributions incur a 20% federal Wlthholdlﬂ as
well as standard income tax. And it gou re under age 59.5, ou’ll pay an additional 10% federal tax.

State and local taxes may also aPPIH’ which Co”ectivelg coulcl sharplg reduce the amount you retain.

OP‘cion 4: Transfer into an IRA - You can also roll all or part omcgour money into an Individual
Retirement Account (IRA). If you do so within 60 clags, 90u’” avoid both Pcnalties and withholcling
taxes. An IRA offers continued tax deferral for retirement, though check whether fees or commissions

will be assessed.

The opinions voiced in this material are for general information only and are not intended to provide specific
advice or recommendations for any individual. This information is not intended to be a substitute for
individualized legal advice. Please consult your legal advisor regarding your specific situation.

Family Fun Month!

Did you know that August is Family fun month? Take advantage of this
time with your Familg and trg some of these ideas:

MONTH

Order Pizza and watch a movie in the I:ishing

backgard Hiking

Go camPing A triP to the zoo
Take a vacation Day at the Park

Go out for ice cream Make a talent show
Ervo a backgarc] camPﬁrc Cook meals together
Build a back ard fort Have a karaoke night

I:amllg bike rde

However you choose to celebrate this month, have fun with your loved ones!



CTWA AUGUST 2022

B‘ : JK Happy First day of School!
Q CTWA wishes all children and teachers a wonderful start to the new

i

school gear!

Please connect with us on
Facebook

Critical Transitions Wealth Advisors

Football Season is Back!!

It's that time of year again - everyone is getting excited for co”egc football! We are looking forward to
tailgating, cheering on our favorite teams, and most imPortantly sPencling qualitg time with our friends

and families!!

For the Carolina Gamecocks’ For the Clemson Tigers’
schedule M schedule Click here



https://clemsontigers.com/sports/football/schedule/
https://www.facebook.com/stephanievokral1/
https://gamecocksonline.com/sports/football/schedule/
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Content in this material is for general information only and not intended to provide specific advice
or recommendations for any individual. Consult the appropriate professional prior to making any
decision.

Securities offered through LPL Financial, Member FINRA/SIPC. Investment Advice offered through
Independent Advisor Alliance, a registered investment advisor. Critical Transitions Wealth Advisors
and Independent Advisor Alliance are separate entities from LPL Financial.
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